
 FAQs ABOUT PASTORAL TRANSITIONS 
 

When is Catherine leaving? Why now?  
• Catherine has pastored four congregations, including BPC since 2010, and has decided to retire after a long and 

successful career. 
• The December 31st end date allows Catherine to give her full support during the stewardship season and 

complete her tenure before the New Year. Plus, the timing gives BPC plenty of time to search for an interim 
pastor. 

• With a talented and stable staff in place, BPC is in good shape to move forward with a search for a new 
pastor/head of staff. 
  
 What is the plan to search for a new pastor?  

• A typical timeline consists of two parts: the search for an interim pastor, then a second search for a permanent 
one. We anticipate beginning the search for an interim pastor as soon as possible. 

• The Session will vote on a chair and a 3 to 5-member Interim Search Committee to lead the search for an interim 
pastor. Individuals nominated to serve will include 1-2 members from Session. The Interim Search Committee 
will ultimately make a recommendation to the Session, which will hire the interim pastor. 

• Only after Catherine’s leave begins on December 31st can a Pastor Nominating Committee (PNC) be elected by 
the congregation. The Session will recommend individuals to serve on the PNC. 

• As part of the process, churches complete a Ministry Information Form (MIF) to state the needs of the church 
and qualifications needed in a pastor/head of staff. 

• A search for a permanent pastor is often a lengthy process. The PNC is likely to conduct a nation-wide search. It 
is not unusual for a search process to take more than a year. 
  
Is the Interim Committee the same committee that will lead the search for a permanent pastor/head of staff?  

• No. A Pastor Nominating Committee (PNC) will be elected by the congregation after Catherine’s leave begins. 
  
Do we expect to have an interim in place by the time Catherine leaves on December 31st?  

• The Session can begin a search for an interim as soon as possible. We hope to have an interim pastor in place by 
February or early March. In the meantime, the Executive Presbyter is scheduled to lead worship on January 6th, 
and the Worship Ministry will arrange for supply preachers for the Sundays in January and February. 
  
Do we have to have an interim pastor or can we start a permanent search now?  

• The PCUSA strongly recommends that churches have an interim pastor before hiring a permanent pastor/head 
of staff. The PNC cannot be elected until after the existing pastor has ended her service. The purpose of an 
interim is to fill the void until the new pastor is called. 
  
If I know of a candidate the committee should consider, with whom do I share that information?  

• If you know of a candidate for interim pastor, please contact Clerk Jack Call at to share your suggestion. 
• If you have a suggestion for a permanent pastor/head of staff, please share that information with the PNC, once 

that committee has been elected. 
  
What are Catherine’s plans after retirement?  

• Catherine and Robert plan to relocate within the next two years, and will enjoy family and travel to investigate 
options. 
  
After she begins her leave, can Catherine come back to preach or to officiate for weddings, baptisms, funerals 
or memorials?   

•  No. The Book of Order prohibits a pastor or an associate pastor from conducting any official duties at her 
previous church without the express invitation of the Moderator of the Session (the interim pastor or 
permanent pastor). Such boundaries allow us to bond with and rely on new pastoral leadership. 

 
--Personnel Ministry Team 


